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Scction A

At$uer tlu fallooring questions.

t. Ir an organisnlicn injtjating career planning, thc career path modcl \"'ould essenlially foi-rn the

2. Performance developmcnt plan is set for the employee by his

(a) Employer.

(c) in1mediaieboss.

(a) Placemen'".

(c) Rotation.

(a) hternal recruitment.

(c) Cost remains same.

(a) Job evaluation.

(c) ltecruiimert.

(b) Dcpartmcnt llead.

(d) Any ofthese.

(b) Externalrecruittncnt,

(b) Transfer.

(d) All ofthese.

days.

days.

3. The following t]?e ofrecruitment process is saiC to be a costiy affair :

4. The programme oncc installed must be continued on a pernranent f,asis-

(b) Training and Developmcnt.

(d) All of thesc.

5. For closurc, cvery workcr is to be compensated with
ofservice compleled.

(a) 15 days;

(c) 25 days.

averagc pay for every year

(b) 20

(d) 30

(5x1=5marks)
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t. The gap between

2

SectilrE ts

Atlswer tlle following questians.

the Collective Agreement rate and the
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rate actually paid is knowa

2. is a Paid days o{I lollowing the deatL 1)1'an employce's fa ill.meml)cr so that thc
erDlloyee may attend lureral Poceedings.

'^,ilerc an emplo).cc is hircd lor thc same positiolr alld rnmpensation as i.

th. iDternicwer uses arr"e-seL st.,rldr izcC questi(,ns wbich are pri to al]

3. 1n

their pn:r,ious jotr.

4. h\
applicant$.

5, The emotional part of en attitude is called

S€ction C

AtLSu)er atry ei{bt questlotLr.

1- What .locs f.he Macro level planning iDcludes ?

2- \Vllal is Cor.peteDcy Dapping')

3. n^t;r)c t )r'gaDi/ationel "ulrure.

4. Wh.lt is llire date '!

5- Dcinc Human Itesourc€ AudiL.

6. BrieiJotr Structurc.

7. \Vhat is TrF.ining ?

8- What is Urdercmploved ?

9- iJr;rhin'rhe [er:l Pc.sola] Riases.

iC. Dctu)c \.-y'a!.e.

{5x1=5mar*s)

(8x2=16marks)
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1.

2.
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3. Exl)iain tl-,e Sicps iD I,'a.lor Corlparison mcthod.

.1. Difference )rclr'een Rr:cruitmcnl arC Selcction.

5. E)ipiain liroccdurr:s rr:quired {br us. i. thc ilrst se!.e! sieps in a formrl tr:rining prucu;i.

6. Ljst out the Olrjeclivcs LrfPerlormancc Appraisai.

?. $ihat are diilercnt types olcon)pcnsation ?

8 Ho$,to ha llc the grievanccs ?

{6x!=24ma.ks)

Section E

Ansuet a ! tt 'to question..

:. txpl:rir th ia-rous m, tl od: orr|rin,',9

2 Lis1. crr F.rd sxplain thc Pr:rformancc Appmisal Biases.

:. llcscribu aboul thc Gr;.varlccs l)roced,rrc.

(2 x 15 = 30 marirs)
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